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5 Things to Know About Global HR Compliance

A Brief Introduction to Global HR Compliance

As companies expand and grow, our world is becoming more connected than ever before. 
With the normalization of remote work, businesses are seeking and hiring talent across the 
globe. Employers are now finding that they can draw from a larger talent pool simply by allowing 
employees to work remotely from their home countries. As more and more employers go global, it 
is imperative that HR teams adapt their HR programs, policies, and benefits to ensure 
compliance when employing a global workforce. To help with this, we’ve put together five things to 
know about global HR compliance.
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Any mistakes in recording overtime 
could become an unexpected and expensive 
setback for global companies. Read about 
a recent overtime lawsuit that led to 
sweeping overtime changes in the EU.

Any mistakes in recording overtime could become an 
unexpected and expensive setback for global companies

Overtim e Requirements 
in Other Countries

Overtime requirements differ across the 
globe. Navigating the different laws can 
be a complicated and time consuming task. 
Without the proper information, your company 
could be at risk of compliance violations.

For example, the UK does not have statutory 
and overtime requirements. However, 
employers can elect to pay overtime or offer 
extras like time off in lieu. In France, a normal 
work week is 35 hours, with anything above 
that being charged as overtime. It gets even 
more complicated with Canada, where each 
jurisdiction has different overtime regulations.
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Global Data 
Privacy Regulations

General Data Protection Regulation (GDPR) 
changed the way businesses interact with their 
target audiences. Although GDPR wasn’t the 
first privacy protection regulation, it certainly 
impacted a large sector of the business 
economy since it encompasses the entire 
European Union (EU).

The U.S. is much more lenient when it comes 
to data privacy. With that being said, it can be 
problematic when global businesses carry 
their domestic mentality and practice into 
countries with stricter regulations.

HR professionals must have a comprehensive 
understanding of how they can handle 
employee data. It is imperative that they know 
the data privacy laws for personnel files 
and global information systems, including 
requirements for seeking employee consent 
and transferring data for EU citizens outside 
of EU borders. This can place a major 
burden on your HR team as they strive to 
comply with all the local government 
regulations. Learn more with our GDPR 
Cheat Sheet.

Impacts a large sector of the business economy 
since it encompasses the entire European Union (EU)GDPR
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Collective Bargaining Agreements 
(Unions   and   Work   Councils)

A recent study found that about 60% of employees in the EU are covered by collective bargaining 
agreements. In many of these countries, a significant legal framework has been built to strengthen 
these agreements.

Collective bargaining can certainly be mutually beneficial for both employees and employers. 
However, it doesn’t change the fact that navigating these agreements can be very complicated, 
especially if you are dealing with multiple countries.

of employees in the EU 
are covered by collective 
bargaining agreements60%

Recent Studies Show

Confidential & Proprietary | Mihi Software



International 
Compensation and Benefits

It's important to understand the statutory, 
supplemental, and customary benefits for each 
country. Companies may also need to liaison 
with benefits brokers to procure competitive 
benefits and may require systems for ongoing 
management and administration. There are also 
local  bank account  and registrations with 
local authorities in many countries to enable 
and employer to administer certain benefits (e.g. 
pension contributions). Understanding these 
nuances will help your company stay compliant 
and competitive as you move forward.

Benefits and rewards vary greatly from country to country. 
It’s critical to understand and implement the right package

Attracting and retaining top-tier talent is 
imperative for long-term success. 
Compensation and benefits are important tools 
to help make companies stand out. Because 
benefits and rewards vary greatly from country 
to country, it’s critical to understand and 
implement the right package. 
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International Laws for 
Paid Time Off (PTO)
Believe it or not, PTO is not required by law in the 
U.S. However, most other developed countries do 
not follow this format, and instead mandate PTO 
for workers. Annual leave, plus public holidays 
can lead to employees having many days per 
year that they are not required to work. Here are just 
a few country examples: 

It is important for your HR teams to stay compliant 
and adhere to these local regulations. Even if an 
employee is willing to work a more rigorous 
schedule, it’s the employer's responsibility to ensure 
employees get the proper PTO.

It is important for your 
HR teams to maintain 
compliance and adhere 
with local regulations

Up to 34 days

Germany Spain

Annual Leave and Public Holiday

Japan

Up to 10 days

Canada

Up to 19 days

Australia

Up to 28 days

Up to 31 days

Italy France

Up to 30 days

Belgium New Zealand

In many cases, companies choose to utilize HR soft-
ware to help them manage the burdens of global 
HR compliance. Global HR softwares, like Mihi 
are pre-built to ensure compliance country-specific 
labor, HR, benefits, and data privacy requirements 
while giving your employees a robust self-service 
tool to manage leave time and attendance, and 
more.
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Connect with our experts

info@mihi.com
+1 (408) 703-0455
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